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Ζt can be prett\ challenging Zorking oXt Zhat \oX Zant
to do after high school! So, Ze created a Zork

e[perience programme designed to sXit school leaYers
and \oXng adXlts. At Kilmarnock, stXdents learn a

Yariet\ of skills in a sXpportiYe, safe, fXn and
actiYe Zorkplace. The\ Zill learn all aboXt Zork ethic and

e[pectations, Health and Safet\ practices, qXalit\
standards, and food safet\. 

 
We are Zell eqXipped to proYide the diYersit\ and

e[perience needed to make an informed
decision aboXt \oXr ne[t step. 

 
Ζn 2014, Ze Zere e[tremel\ proXd to be named as

the Zinner of the Champion CanterbXr\ ȆACC Workplace
Safet\ȇ AZard. Ζn 2018, Ze Zere also incredibl\ hXmbled

to Zin tZo Champion BXsiness AZards, Zhich Zere
'BXsiness for Good', and 'Champion Workplace'. Ζn

addition, Ze Zon the WasteMΖNZ 'Best Waste or
Rec\cling Projectȇ aZard and 'HardZired for Social Good'

aZard at the 2018 NZΖ SXstainable BXsiness NetZork
AZards.b

 
We also haYe ΖSO9001 qXalit\ certification and oXr food

department has Food Safet\ Certification.
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OXU VLVLRQ:
A Zorld that YalXes diYersit\.

 

OXU PXUSRVe:
To Xnlock the potential of people Zith disabilities,

empoZering them to lead pXrposefXl liYes.

 
OXU MLVVLRQ:

We are changing attitXdes throXgh edXcation,
emplo\ment and opportXnit\, empoZering people

Zith disabilities to lead pXrposefXl and dignified
liYes. We proYide a sXpportiYe, d\namic and

connected enYironment Zhilst achieYing sXstainable
resXlts in a commercial marketplace.
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EPSOR\PeQW
 

We belieYe that meaningfXl emplo\ment can be the ke\
to a pXrposefXl life. We respect and cater for a diYerse
range of abilities, to ensXre that eYer\one has the best

possible chance of achieYing sXccess. 
 

We take great pride in oXr Zelcoming and inclXsiYe
Zorkplace cXltXre.

 
ThroXgh training, social deYelopment, oXr health

and Zell-being programmes, and ongoing sXpport, Ze
are shoZing oXr team their indiYidXal YalXe and giYing

them the confidence and skills the\ need for
sXccess.

 
 
 
 
 



We proYide a hands on, practical training enYironment that
can prepare oXr team for fXrther emplo\ment opportXnities. 

Kilmarnock is similar to man\ commercial Zorkplaces, onl\
Zeȇre considerabl\ more diYerse. 

 
Here, people haYe the opportXnit\ to gain e[perience in a
large Yariet\ of Zork inclXding food processing, e-Zaste

rec\cling, packaging of goods and assembl\ of components.
We Xnderstand that for man\ it is jXst as important to learn

hoZ to interact Zith peers and emplo\ers as it is to learn hoZ
to operate different machiner\.

 
OXr training offering is broad, holistic, and tailored to fit

different goals and ambitions. 
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Ζn 2017, Ze established oXr Yer\ oZn training Academ\,
Zhich sXpports learning, groZth, and discoYer\. We also
teach a range of skills needed to transition into fXrther

emplo\ment opportXnities.
 

Man\ of oXr gradXates haYe gained NZQA
qXalifications in nXmerac\, literac\, commXnications, and

Zorkplace skillls.
 

As of December 2019, 51 learners haYe gradXated from oXr
tZo training programmes. Ζn addition to this, 33bof those
stXdents (Zho Zere part of oXr partnership coXrse Zith

Hagle\) haYe earned oYer 1,628 NZQA credits in nXmerac\,
literac\, commXnications, and sXpported learning.

 
With the right sXpport, Ze can all achieYe incredible things.
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Ma\, 2008 - FLUVW MeeWLQJ & ScKRRO WRUN E[SeULeQce
Kate came to Kilmarnock from Hornb\ High School, for a si[-da\ Zork
e[perience in Ma\ 2008.

JXO, 2008 - WRUN TULaO
FolloZing her School Work E[perience, Kate decided to leaYe school
and did a foXr-Zeek PeP Work E[perience trial Zith Xs in JXl\ 2008. She
Zas sXbseqXentl\ offered an Emplo\ment Agreement Zith Xs.

AXJ, 2008 - EPSOR\PeQW
Kate commenced at Kilmarnock on 18 AXgXst 2008. She Zorked in
YarioXs departments, learning throXgh both on the job e[perience and
more formalised in-hoXse training. This inclXded training on Health &
Safet\, Wellness, ΖSO qXalit\ standards, Food Safet\, and Zork
e[pectations.

2018 - SXSSRUWed TUaQVLWLRQ WR MaLQVWUeaP EPSOR\PeQW
We continXed to actiYel\ seek fXll time emplo\ment opportXnities for
Kate. Ζn October 2018, a popXlar retailersȇ cooperatiYe approached Xs
aboXt interYieZing potential candidates for a fXll time position.
We assisted Kate throXgh the process, resXlting in her sXccessfXll\ gaining
the fXll time position. We continXe to sXpport Kate and her neZ emplo\er
throXghoXt this transition, as per oXr Transition Plan.

2016 - TUaLQLQJ
SkillZise & Kilmarnock Zorked together on a 'Skill-Up CoXrse', Zhich
Kate took part in. As part of the 17- Zeek coXrse, Kate Xndertook Zork
e[perience at a Caf« and then as an Operations Assistant, at a local
aXtomotiYe aXction hoXse. Upon sXccessfXll\ completing the coXrse
and Zork e[perience, Kate Zas offered three paid shifts per Zeek at
the local aXtomotiYe aXction hoXse, Zhich she gratefXll\ accepted.

EPSOR\PeQW JRXUQe\: KaWe
 



OcW, 2015 - FLUVW MeeWLQJ & ScKRRO WRUN E[SeULeQce
EdZard came to Kilmarnock, from AllenYale School, for a si[-da\
school Zork e[perience in October 2015.

NRY, 2015 - WRUN TULaO
EdZard joined Xs for a fXrther three-Zeek PeP Work E[perience trial in
NoYember 2015, and Zas sXbseqXentl\ offered an Emplo\ment
Agreement.

JaQ, 2016 - EPSOR\PeQW
EdZard commenced at Kilmarnock on 11 JanXar\, 2016. He Xndertook
Zork in YarioXs departments, learning more throXgh both on the job
e[perience and fXrther formalised in-hoXse training. This inclXded
training on Health & Safet\ & Wellness, ΖSO qXalit\ standards, food
safet\, and Zork e[pectations.

2017 - SXSSRUWed TUaQVLWLRQ WR MaLQVWUeaP EPSOR\PeQW
Ζn NoYember 2017, Kilmarnock Zas approached b\ an aZard-Zinning
label printing compan\. After fXrther discXssions Zith the compan\, Ze
recommended EdZard for an interYieZ. This Zas a sXccess, and EdZard
Zas offered a position and commenced Zith them on 20 NoYember 2017.
We Zere happ\ to fXrther assist Zith his e[citing moYe into fXll-time
mainstream emplo\ment. Latest feedback from the compan\ is that
EdZard is doing fantasticall\ Zell and the staff all loYe him.

2016 - TUaLQLQJ
SkillZise & Kilmarnock Zorked together on a 'Skill-Up CoXrse', Zhich
EdZard took part in. As part of the 17- Zeek coXrse, EdZard Xndertook
Zork e[perience as a kitchen hand at a popXlar restaXrant, and Xpon
sXccessfXl completion of the coXrse and Zork e[perience, he Zas
offered tZo paid shifts a Zeek at the restaXrant and Zorked the other
three da\s at Kilmarnock.

EPSOR\PeQW JRXUQe\: EdZaUd
 



MARK'S STORY

He haȺ oɨeȲcome manɯ obȺɈacleȺ in hiȺ lifeل and Ɉhe pȲogȲeȺȺ he haȺ made
Ⱥince joining KɐȲa iȺ ȲemaȲkableى MaȲk haȺ gȲoɩn fȲom Ⱥomeone ɩho once
ȲefɐȺedڑ Ɉo Ȳead and ɩȲiɈeل Ɉo Ⱥomeone ɩho haȺ eaȲned ףן NZQA cȲediɈȺ Ɉo
daɈeل and ɈhaɈ nɐmbeȲ ɩill conɈinɐe Ɉo ȲiȺeى BɐɈ hiȺ ȺɐcceȺȺ iȺ noɈ jɐȺɈ
meaȺɐȲed bɯ nɐmbeȲȺى
AȺ hiȺ liɈeȲacɯ abiliɈieȺ ȺɈaȲɈed Ɉo gȲoɩل Ⱥo did hiȺ confidenceى MaȲk
Ⱥoonڑbegan Ɉo diȺplaɯ leadeȲȺhip ȺkillȺل and hiȺ felloɩ colleagɐeȺ and leaȲneȲȺ
Ȳeallɯ look ɐp Ɉo himى He iȺ ɨeȲɯ conȺcioɐȺ Ɉo deliɨeȲ ɩoȲk aɈ a higheȲ ȺɈandaȲd
Ɉhan ɩhaɈ iȺ eɮpecɈedل and manageȺ Ɉo achieɨe gȲeaɈ ȲeȺɐlɈȺ ɩhilȺɈ
balancing hiȺ ɩoȲk in Ɉhe facɈoȲɯى MaȲk iȺ moȲe Ɉhan ɩilling Ɉo help oɈheȲȺ
and coacheȺ Ɉhem in a ȱɐieɈ and ȺɐppoȲɈiɨe ɩaɯل ɩiɈhoɐɈ ȲealiȺing he iȺ
doing iɈى Dɐe Ɉo hiȺ hɐmble and ɐnaȺȺɐming naɈɐȲeل he aɐɈomaɈicallɯ
aȺȺɐmeȺ Ɉhe Ȳole of a leadeȲل ɩhich comeȺ naɈɐȲallɯ Ɉo himڑى  MaȲk haȺ alȺo
ȺɈaȲɈed Ɉo Ɉake on moȲe ȲeȺponȺibiliɈɯ in oɐȲ food depaȲɈmenɈل and haȺ
become a ȲighɈ٧hand man Ɉo hiȺ ȺɐpeȲɨiȺoȲ DaiȺɯى He haȺ become a gȲeaɈ
ȺɐcceȺȺ ȺɈoȲɯى 

In DecembeȲ لפלכם MaȲk Ȳeceiɨed a highlɯ commended ٍChamȯiȌȁ LeaȲȁeȲٍ 
 aɩaȲd aɈ Ɉhe SkillȺ Highɩaɯ AɩaȲdȺل held in Aɐcklandى

MaȲk iȺ an inɨalɐable membeȲ of Ɉhe
KilmaȲnock Ɉeamل bɐɈ Ⱥadlɯ he fell behind in
high Ⱥchoolل ɩhich he deȺcȲibeȺ aȺ being a
ɨeȲɯ ٲdifficɐlɈ Ɉimeٳ ɩhich Ȳeallɯ ٲknocked hiȺ
confidenceىٳ He haȺ ɩoȲked aɈ KilmaȲnock
foȲ oɨeȲ סם ɯeaȲȺ and dɐȲing ɈhiȺ Ɉime he haȺ
Ȳeallɯ ȺɈȲɐggled ɩiɈh ɩȲiɈing and Ȳeadingل
and belieɨed himȺelf Ɉo be illiɈeȲaɈeى 
Dɐe Ɉo hiȺ lack of confidence MaȲk ɩaȺ
eɮɈȲemelɯ anɮioɐȺ Ɉo Ɉake paȲɈ in oɐȲ ٴKɐȲaٵ
coɐȲȺe ٛa coɐȲȺe in paȲɈneȲȺhip ɩiɈh TEC and
Hagleɯٜل aȺ he did noɈ belieɨe in himȺelfى

MaȲk JameȺل 



MotiYated to Zork, enthXsiastic and committed
Able to manage \oXrself and \oXr behaYioXr?
Willing to make friends and Zork as part of a team?
Likel\ to be able to Zork prodXctiYel\ and reliabl\?
Able to Zork ZithoXt a high leYel of sXperYision?
Read\ to make the most of an\ opportXnit\ that
comes \oXr Za\?

Does Kilmarnock soXnd like a great fit for \oX?
 
Are \oX....
 

 
 
 
 

49.8% are male, 50.4% are female.JRLQ UV



SWeS 1: CaOO aQd WaON WR RXU HR WeaP abRXW SRWeQWLaO
RSSRUWXQLWLeV aQd RXU ePSOR\PeQW cULWeULa.
 
SWeS 2: Ζf LW VeePV WR be a gRRd fLW, cRPe aQd PeeW XV aQd WaNe
a WRXU WhURXgh KLOPaUQRcN.
 
SWeS 3: Ζf \RX PeeW Whe cULWeULa, \RX Pa\ be RffeUed VchRRO
ZRUN e[SeULeQce/a RQe PRQWh ZRUN WULaO.
 
SWeS 4: SXcceVVfXO WULaOV Pa\ UeVXOW LQ aQ RffeU Rf ePSOR\PeQW.

 
Ke\ CRQWacWV:
RRbbi SheaUeU - GM Rf HR,, TUaiQiQg & WellQeVV
PhRQe: +64 3 348 5162
EPaLO: URbbL.VheaUeU@NLOPaUQRcN.cR.Q]
 
MaUiRQeWWe ChaQe\ - TUaiQiQg & WellQeVV MaQageU
PhRQe: +64 3 348 5162
EPaLO: PaULRQeWWe.chaQe\@NLOPaUQRcN.cR.Q]
 
 
21 LRdeVWaU AYe
WigUaP BXViQeVV PaUk, ChUiVWchXUch
ZZZ.kilPaUQRck.cR.Q]
 

49.8% aUe PaOe, 50.4% aUe fePaOe.

Next Steps
 


